Webster Enterprises can offer
vocational training in the
following areas:

o
T AN

Kitchen Housekeeping

Office Medical Devices

For questions concerning
programs, please contact

Karen Roberts
Director of Rehabilitation
(828) 586-8981 ext. 22
kroberts @ websterenterprises.org

Phil Whittington
Work Adjustment Job Coach ext. 29
pwhittington @ websterenterprises.org

Carolyne Moses
Supported Employment Job Coach ext. 28
cmoses @ websterenterprises.org

Webster Enterprises would like to acknowledge the
following businesses for either providing their site
for job training, or a workplace
for people with disahilities:

Walmart- Sylva, NC
Food Lion- Sylva & Cherokee, NC
Bndy Shaw Ford- Sylva, NC
Western Sizzlin- Franklin, NC
Mountain Trace Nursing Home- Sylva, NC
K-Mart- Franklin, NC
REACH of Jackson Co.- Sylva, NC
Town and Country Florist- Sylva, NC
WCU Dodson Cafeteria- Cullowhee, NC
Ryan’s Steakhouse- Sylva, NC
The Jarrett House- Dillshoro, NC
Marriott Fairfield Inn and Suites,Cherokee NC
LifeWay Church- Sylva, NC
Burger King- Sylva & Franklin NC
Ingles- Sylva, Bryson City & Franklin NC
Harrah’s Casino- Cherokee, NC
Fat Buddies-Franklin, NC
Ponderosa-Cherokee, NC
Country Roads Nursery-Sylva, NC

ebster Enterprises

P.O. Box 220
Webster, NC 28788
(828) 586-8981
FAX (828) 586-8125
www.websterenterprises.org

Training
and
Transitional
Employment
Center

We Care

Enhancing Independence and

Personal Growth for over
28 years



The Rehabilitation Services Evaluation Supported Empl.oyment
Division of Webster Enterprises _ Job Coaching
offers vocational training in e ==
the following programs:
+ Individual Career and Aptitude Who is Eligible?
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¢ Support Services for the
Employer Throughout the Course
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